ARTICLE 6

NON-DISCRIMINATION

6.1 Pursuant to Federal and State laws and regulations, and Trustee policy, it is the policy of
the CSU to prohibit discrimination against bargaining unit employees on the basis of
Age, Ancestry, Color, Disability, Ethnicity, Gender, Gender Expression, Gender
Identity, Genetic Information, Marital Status, Medical Condition, Military Status,
Nationality, Pregnancy, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex
Stereotype, and Veteran Status. Any allegations by employees that they have been the
victims of such discrimination shall be adjudicated solely under the procedure provided
in Interim CSU Policy Prohibiting Discrimination, Harassment, Sexual Misconduct,
Sexual Exploitation, Dating Violence, Domestic Violence, Stalking, and Retaliation
(formally known as Executive Order 1096) or successor policies.
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