
AGENDA 
 

COMMITTEE ON COLLECTIVE BARGAINING 
 
Meeting: 11:30 a.m., Tuesday, March 21, 2017 
  Munitz Conference Room—Closed Session 
  Government Code §3596(d) 
 
  12:45 p.m., Tuesday, March 21, 2017 
  Glenn S. Dumke Auditorium —Open Session 
   
  Adam Day, Chair 
  Peter J. Taylor, Vice Chair 
  Debra S. Farar 
  Lillian Kimbell 
  Hugo N. Morales 
  John Nilon 
  J. Lawrence Norton 

 
Open Session− Glenn S. Dumke Auditorium 
 
Consent Item 

Approval of Minutes of the Meeting of January 31, 2017 
 
Discussion Items 

1. Adoption of Initial Proposals for a Successor Collective Bargaining Agreement 
with Bargaining Unit 4, the Academic Professionals of California (APC), Action 

2. Adoption of Initial Proposals for a Successor Collective Bargaining Agreement 
with Bargaining Unit 1, the Union of American Physicians and Dentists 
(UAPD), Action 

3. Adoption of Initial Proposals for a Successor Collective Bargaining Agreement 
with Bargaining Unit 10, the International Union of Operating Engineers 
(IUOE), Action 

4. Adoption of Initial Proposals for Salary and Benefits Negotiations for Fiscal 
Year 2017-2018 with Bargaining Unit 6, the State Employees Trades Council 
United (SETC), Action 
 
 
 
 

 



MINUTES OF MEETING OF 
COMMITTEE ON COLLECTIVE BARGAINING 

Trustees of The California State University 
Office of the Chancellor 

Glenn S. Dumke Conference Center 
401 Golden Shore 

Long Beach, California 
 

January 31, 2017 
 
Members Present 
 
Adam Day, Chair 
Peter J. Taylor, Vice Chair 
Debra S. Farar 
Hugo N. Morales 
John Nilon 
J. Lawrence Norton 
Timothy P. White, Chancellor 
Rebecca Eisen, Chair of the Board 
 
Chair Day called the Committee on Collective Bargaining to order. 
                                                                                                                                                                          
Approval of Minutes 
 
The minutes of the November 16, 2016 meeting were approved as submitted. 
 
Presentation of Action Item 
 
Interim Vice Chancellor Andrew Jones presented the action item.   
 
Public Speakers 
 
The committee heard from eight public speakers who spoke on various topics. 
 
Action Item 
 
The committee then unanimously approved the following action item: 
 

1. Adoption of Initial Proposals for a Successor Collective Bargaining Agreement with 
Bargaining Units 2, 5, 7, and 9, the California State University Employees Union 
(CSUEU), SEIU Local 2579  
 

Chair Day then adjourned the committee meeting. 
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COMMITTEE ON COLLECTIVE BARGAINING 

 
Adoption of Initial Proposals for a Successor Collective Bargaining Agreement with      
Bargaining Unit 4, the Academic Professionals of California (APC) 
 
Presentation By 
 
Andrew Jones 
Interim Vice Chancellor 
Human Resources 
 
Summary 
 
The adoption of initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 4, the Academic Professionals of California 
(APC), will be presented to the Board of Trustees. The proposals are attached to this item. 
 
Recommended Action 
 
The following resolution is recommended for adoption: 
 
 RESOLVED, by the Board of Trustees of the California State University, that the 

initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 4, the Academic Professionals of 
California (APC), is hereby adopted.  
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The California State University’s 

Initial Collective Bargaining 

Proposals 

 

Between 
 
 

The Board of Trustees 

Of 

The California State University 

And 

Bargaining Unit 4 

Academic Professionals of California 
 
 
 
 

March 23, 2017 
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Bargaining Unit 4 
2017 Successor Agreement Negotiations 

California State University Bargaining Proposals 
 
ARTICLE 2 – Definitions 

 
• Review existing contractual definitions against campus operational needs. 
• Update definitions to reflect any substantive changes elsewhere in the 

Agreement. 
 
ARTICLE 5-  Reconsideration Procedure  

  
• The CSU will make proposals to amend reconsideration procedure to increase 

efficiency and effectiveness. 
 

ARTICLE 8– Union Rights 
 

• Review and amend as appropriate current procedures in relation to the provision 
of information to the union; contractual provisions relating to union leave; and the 
provision of resources for union business. 

 
 ARTICLE 10 – Grievance Procedure 

 
• The CSU will make proposals to amend grievance procedure to increase efficiency 

and effectiveness. 
 
ARTICLE 11– Personnel File 

 
• The CSU will make proposals in relation to the content of, and access to, employee 

personnel files. 
 
ARTICLE 13 – Appointment 
 

• Review and amend as appropriate current contractual provisions in relation to 
appointment and classification review. 
 

ARTICLE 14 – Probation and Permanency 
• Review and amend as appropriate current contractual provisions in relation 

to probation and permanency. 
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ARTICLE 16- Professional Development 
 

• Review and amend as appropriate current contractual provisions in relation 
to employee professional development. 

 
ARTICLE 17 – Assignment/Reassignment 

 
• Review and amend as appropriate current contractual provisions in relation 

to assignments and reassignments to promote efficiency and meet campus 
operational needs. 

 
ARTICLE 18- Evaluations 

 
• Review and amend as appropriate current contractual provisions relating to 

employee evaluations.  
 

ARTICLE 20 – Leaves of Absence with Pay 
 

• Review and amend as appropriate current contractual provisions in relation 
to use and reporting of employee leaves with pay for clarity and conformance 
with law. 

 
ARTICLE 21- Non-Discrimination 

 
• Review and amend as appropriate current contractual provisions in relation to 

non-discrimination to be consistent with CSU Executive Order processes and 
prevailing law. 

 
ARTICLE 22 – Leaves of Absence without Pay 

 
• Review and amend as appropriate current contractual provisions in relation 

to use and reporting of employee leaves without pay for clarity and 
conformance with law. 

 
ARTICLE 23- Salary 

 
• The CSU will make proposals to amend the salary Article, including but not limited 

to employee salary rates and in-range progressions procedures. 
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ARTICLE 24- Benefits 

 
• The CSU will make proposals in relation to employee benefits. 

 
ARTICLE 28- Hours of Work 

 
• Review and amend as appropriate current contractual provisions in relation to 

establishing and assigning work schedules for exempt and non-exempt 
employees consistent with prevailing law and campus operational needs. 

 
• Review and amend as appropriate current contractual provisions in relation to 

use of overtime and Compensatory Time Off consistent with prevailing law and 
campus operational needs. 

 
ARTICLE 32 – Work Environment 

  
• The CSU will make proposals in relation to employee work environment, including 

but not limited to increases in parking rates. 
 

ARTICLE 33- Layoff 
 

• Review and amend as appropriate current contractual provisions in relation to 
layoff. 

 
ARTICLE 34 – Duration  

 
• The CSU will make proposals on the duration of any successor 

Agreement. 
 
Side Letters of Agreement  

 
• Review and amend as appropriate current side letters. 

 
The University reserves the right to add to, modify, or delete proposals for any/all 
Articles during the course of negotiations, in accordance with applicable laws. 
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COMMITTEE ON COLLECTIVE BARGAINING 

 
Adoption of Initial Proposals for a Successor Collective Bargaining Agreement with      
Bargaining Unit 1, the Union of American Physicians and Dentists (UAPD) 
 
Presentation By 
 
Andrew Jones 
Interim Vice Chancellor 
Human Resources 
 
Summary 
 
The adoption of initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 1, the Union of American Physicians and 
Dentists (UAPD), will be presented to the Board of Trustees. The proposals are attached to this 
item. 
 
Recommended Action 
 
The following resolution is recommended for adoption: 
 
 RESOLVED, by the Board of Trustees of the California State University, that the 

initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 1, the Union of American 
Physicians and Dentists (UAPD), is hereby adopted.  
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The California State University’s 

Initial Collective Bargaining 

Proposals 

 

Between 

 

The Board of Trustees 

Of 

The California State University 

 

And 

 

Bargaining Unit 1 

California Federation of the Union of 

American Physicians and Dentists 

 

March 21, 2017 
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Bargaining Unit 1 
2017 Successor Contract Negotiations 

California State University Bargaining Proposals 
 

 

ARTICLE 1 – Recognition 
 

• Review existing language and amend to reflect newly created and approved 
classifications. 

 

ARTICLE 2 – Definition 
 

• Review existing contractual definitions against campus operational needs. 

• Update definitions to reflect any substantive changes elsewhere in the Agreement. 

 

ARTICLE 6 – Union Rights 
 

• Review current procedures and amend as appropriate in relation to the provision of 
information to the union; contractual provisions relating to union leave; and the 
provision of resources for union business. 

 

ARTICLE 8 – Grievance Procedures 
 

• The University will make proposals to amend grievance procedure to increase 
efficiency and effectiveness. 

 

ARTICLE 11 - Employee Status 
 

• The University will make proposals to incorporate newly proposed classification 
standards.  

• The University will make proposals to facilitate a classification review of employees 
to determine placement within newly proposed classification standards. 

• The University will make proposals to preserve flexibility to make bargaining unit 
appointments that are consistent with the operational needs of the appointing 
campus. 
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ARTICLE 14 – Sick Leave 

 

• Review current contractual provisions and amend as appropriate in relation to use 
and reporting of accrued sick leave. 

 

ARTICLE 15 – Leaves of Absence with Pay 

 

• Review current contractual provisions and amend as appropriate to ensure 
compliance with Family and Medical Leave Act, California Family Rights Act, and 
California Family Paid Leave Act and in relation to use and reporting of employee 
leaves with pay. 

 

ARTICLE 16 – Leaves of Absence without Pay 

 

• Review current contractual provisions and amend as appropriate to ensure 
compliance with Family and Medical Leave Act, California Family Rights Act, and 
California Family Paid Leave Act and in relation to use and reporting of employee 
leaves without pay. 

 

ARTICLE 19 – Salary 
 

• The CSU will make proposals to amend the salary Article, including but not limited 
to employee salary rates and in-range progressions procedures. 

 

ARTICLE 20 – Benefits 

 

• Review and amend as appropriate current contractual provisions in relation to 
employee benefits consistent with system and campus operational needs, and 
prevailing law.  
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 ARTICLE 22 – Vacation 
 

• Review current contractual provisions and amend as appropriate in relation to use 
and reporting of accrued employee vacation. 

 

ARTICLE 25 – Layoff 
 

• Review current contractual provisions in relation to layoff and amend as 
appropriate to ensure that the existing processes and procedures contained in 
this Article are operationally efficient and provide the necessary procedural and 
definitional clarity. 

 

ARTICLE 26 – General Provisions 

 

• Review current contract provisions in relation to non-discrimination and amend 
as required to be consistent with federal and state law as well as CSU Executive 
Order and policy. 

 

 ARTICLE 28 - Duration and Implementation 
 

• The University will make proposals regarding the duration of any successor 
Agreement.  

 

The University reserves the right to add to, modify or delete proposals for any/all 
Articles during the course of negotiations, in accordance with applicable laws. 
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COMMITTEE ON COLLECTIVE BARGAINING 

 
Adoption of Initial Proposals for a Successor Collective Bargaining Agreement with 
Bargaining Unit 10, the International Union of Operating Engineers (IUOE) 
 
Presentation By 
 
Andrew Jones 
Interim Vice Chancellor 
Human Resources 
 
Summary 
 
The adoption of initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 10, the International Union of Operating 
Engineers (IUOE), will be presented to the Board of Trustees. The proposals are attached to this 
item. 
 
Recommended Action 
 
The following resolution is recommended for adoption: 
 
 RESOLVED, by the Board of Trustees of the California State University, that the 

initial proposals for a successor collective bargaining agreement between the 
California State University and Bargaining Unit 10, the International Union of 
Operating Engineers (IUOE), is hereby adopted.  
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The California State University’s 
 

Initial Collective Bargaining 
 

Proposals 
 

Between 
 
 

The Board of Trustees 
Of 

The California State University 
 

And 
 
 

Bargaining Unit 10  
 

International Union of Operating Engineers 
 
 

March 21, 2017 
 
 
 
 
 
 
 
 
 
 



Attachment A 
CB – Agenda Item 3 
March 21-22, 2017 
Page 2 of 2 
 

Bargaining Unit 10 
2017 Successor Agreement Negotiations 

California State University Bargaining Proposals 
 

ARTICLE 2 – Definitions 
 

• Review existing contractual definitions against campus operational needs. 
• Update definitions to reflect any substantive changes elsewhere in the Agreement. 

 
ARTICLE 8- Non-Discrimination 
 

• Review and amend as appropriate current contractual provisions in relation to non-
discrimination so as to be consistent with CSU Executive Order processes and 
prevailing law. 

 
ARTICLE 9 – Grievance Procedure 
 

• The CSU will make proposals to amend grievance procedure to increase efficiency 
and effectiveness. 

 
Article 22 –Assignment/Reassignment 
 

• Review and amend as appropriate current contractual provisions in relation to 
assignment and reassignment.  

  
ARTICLE 24- Salary 
 

• The CSU will make proposals to amend the salary Article, including but not limited 
to employee salary rates and in-range progressions procedures. 

 
ARTICLE 25- Benefits 
 

• Review and amend as appropriate current contractual provisions in relation to 
employee benefits consistent with system and campus operational needs, and 
prevailing law.  

 
ARTICLE 31 – Duration and Implementation 
 

• The CSU will make proposals on the duration of any successor Agreement. 
 
The University reserves the right to add to, modify, or delete proposals for any/all 
Articles during the course of negotiations, in accordance with applicable laws.  
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COMMITTEE ON COLLECTIVE BARGAINING 

 
Adoption of Initial Proposals for Salary and Benefits Negotiations for Fiscal Year 2017-
2018 with Bargaining Unit 6, the State Employees Trades Council United (SETC) 
 
Presentation By 
 
Andrew Jones 
Interim Vice Chancellor 
Human Resources 
 
Summary 
 
The adoption of initial proposals for salary and benefits negotiations for fiscal year 2017-2018 
between the California State University and Bargaining Unit 6, the State Employees Trades 
Council United (SETC), will be presented to the Board of Trustees. The proposals are attached to 
this item. 
 
Recommended Action 
 
The following resolution is recommended for adoption: 
 
 RESOLVED, by the Board of Trustees of the California State University, that the 

initial proposals for salary and benefits negotiations for fiscal year 2017-2018 
between the California State University and Bargaining Unit 6, the State 
Employees Trades Council United (SETC), is hereby adopted.  
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The California State University’s 
 

Initial Collective Bargaining 
 

Proposals 
 

Between 
 
 

The Board of Trustees 
Of 

The California State University 
 
 

And 
 
 

Bargaining Unit 6  
 

State Employees Trades Council United 
 
 

March 21, 2017 
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Bargaining Unit 6 
 

2017 Salary and Benefit Re-Opener Negotiations 
 

California State University Bargaining Proposals 
 

 
 
ARTICLE 24- Salary 
 

• The CSU will make proposals to amend the salary Article, including but not limited 
to employee salary rates and in-range progressions procedures. 

 
 
ARTICLE 25- Benefits 
 

• Review and amend as appropriate current contractual provisions in relation to 
employee benefits consistent with system and campus operational needs, and 
prevailing law.  
 

 
 
The University reserves the right to add to, modify, or delete proposals for any/all 
Articles during the course of negotiations, in accordance with applicable laws.  
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